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process is outlined in the DoD IASP 
Nomination Process for Recruitment 
Students. 

(d) Recruitment students are pro-
vided scholarships, covering the full 
cost of tuition and selected books and 
fees. Students are also provided a sti-
pend to cover room and board expenses. 

(e) Recruitment students may be re-
quired to complete a student intern-
ship, depending on the length of their 
individual scholarship. For example, if 
a scholar receives a scholarship their 
junior year, an internship is required. 
If they receive the scholarship their 
senior year, an internship is not re-
quired. DoD Components typically use 
the authority granted in 5 CFR 
213.3102(r) to arrange the internship. 

(f) Pursuant to 10 U.S.C. 2200a, all re-
cruitment students shall sign a service 
agreement prior to commencement of 
their education and incur a service 
commitment, which commences after 
the award of the DoD IASP authorized 
degree on a date to be determined by 
the relevant DoD Component. The obli-
gated service in DoD shall be as a civil-
ian employee of the Department or as 
an active duty enlisted member or offi-
cer in one of the Military Services. 

(1) Individuals selecting employment 
in the civil service shall incur a service 
obligation of 1 year of service to the 
DoD upon graduation for each year or 
partial year of scholarship they re-
ceive, in addition to an internship, if 
applicable. Pursuant to the authority 
granted in 10 U.S.C. 2200a(g) and the 
Under Secretary of Defense for Per-
sonnel and Readiness Memorandum, 
‘‘Implementation Authority to Employ 
Individuals Completing Department of 
Defense Scholarship or Fellow Pro-
grams,’’ April 5, 2010. DoD Components 
may appoint DoD IASP graduates to IT 
positions as members of the excepted 
service. Upon satisfactory completion 
of 2 years of substantially continuous 
service, DoD Components may then 
convert these individuals to career or 
career-conditional appointments with-
out competition. 

(2) Individuals enlisting or accepting 
a commission to serve on active duty 
in one of the Military Services shall 
incur a service obligation of a min-
imum of 4 years on active duty in that 
Service upon graduation. The Military 

Services may establish a service obli-
gation longer than 4 years, depending 
on the occupational specialty and type 
of enlistment or commissioning pro-
gram selected. 

(g) Individuals in the recruitment 
program who fail to complete the de-
gree program satisfactorily or to fulfill 
the service commitment upon gradua-
tion shall be required to reimburse the 
United States pursuant to 10 U.S.C. 
2200a(e) for payments made to them 
through the DoD IASP unless a waiver, 
in whole or in part, is granted by the 
DoD IASP Executive Administrator. 
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§ 241.1 Purpose. 

(a) The purpose of this part is to im-
plement section 1110 of the National 
Defense Authorization Act for Fiscal 
Year 2010 (Pub. L. 111–84), which au-
thorizes DoD to implement a Pilot Pro-
gram for the Temporary Exchange of 
Information Technology (IT) Per-
sonnel. This statute authorizes the 
temporary assignment of IT employees 
between DoD and private sector organi-
zations. This statute also gives DoD 
the authority to accept private sector 
IT employees assigned under the Pilot. 
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This Pilot is referred to as the Infor-
mation Technology Exchange Program 
(ITEP). 

(b) Heads of DoD Components may 
approve assignments as a mechanism 
for improving the DoD workforce’s 
competency in using IT to deliver gov-
ernment information and services. 
Heads of DoD Components may not 
make assignments under this part to 
circumvent personnel ceilings, or as a 
substitute for other more appropriate 
personnel decisions or actions. Ap-
proved assignments must meet the 
strategic program goals of the DoD 
Components. The benefits to the DoD 
Components and the private sector or-
ganizations are the primary consider-
ations in initiating assignments; not 
the desires or personal needs of an indi-
vidual employee. 

§ 241.2 Definitions. 
In this part: 
Assignment means the detail of a DoD 

employee to a private sector organiza-
tion without a change of position; or 
the assignment of a private sector em-
ployee to a DoD Component without a 
change of position. 

DoD employee means a Federal civil-
ian employee of the DoD. 

Exceptional employee for the purposes 
of this pilot means an employee who 
demonstrates unusually good perform-
ance which is consistently better than 
expected at the fully successful level or 
above. Performance meets or exceeds 
all standards established at the fully 
successful level or above and makes 
significant contributions towards 
achieving the organizational goals. 

Information technology (IT) as defined 
in section 11101 of title 40, U.S.C. in-
cludes computers, ancillary equipment 
(including imaging peripherals, input, 
output, and storage devices necessary 
for security and surveillance), periph-
eral equipment designed to be con-
trolled by the central processing unit 
of a computer, software, firmware and 
similar procedures, services (including 
support services), and related re-
sources. 

Information Technology Management 
(ITM) means the planning, organizing, 
staffing, directing, integrating, or con-
trolling of information technology, in-
cluding occupational specialty areas 

such as systems administration, IT 
project management, network services, 
operating systems, software applica-
tion, cybersecurity, enterprise archi-
tecture, policy and planning, internet/ 
web services, customer support, data 
management and systems analysis. 

Private sector organization means non-
public or commercial individuals and 
businesses, nonprofit organizations, 
academia, scholastic institutions, and 
nongovernmental organizations. 

Small business concern means a busi-
ness concern that satisfies the defini-
tions and standards by the Adminis-
trator of the Small Business Adminis-
tration (SBA) as defined by section 3703 
(e)(2)(A) of title 5, U.S.C. 

§ 241.3 Assignment authority. 

The Secretary of Defense may with 
the agreement, of the private sector or-
ganization concerned, arrange for the 
temporary assignment of an employee 
to such a private sector organization or 
from such a private sector organization 
to a DoD Component. 

§ 241.4 Eligibility. 

(a) To be eligible for an ITEP assign-
ment, a DoD or private sector em-
ployee must: 

(1) Work in the field of information 
technology management; 

(2) Be considered an exceptional em-
ployee; 

(3) Be expected to assume increased 
information technology management 
responsibilities in the future; and 

(4) Must be compensated at the GS–11 
level or above (or the equivalent). 

(b) In addition to meeting the re-
quirements of paragraph (a) of this sec-
tion, the DoD employee must be serv-
ing under a career or career-condi-
tional appointment or an appointment 
of equivalent tenure in the excepted 
service. 

(c) The private sector employee must 
meet citizenship requirements for Fed-
eral employment in accordance with 5 
CFR 7.3 and 338.101, as well as any 
other statutory requirements. When a 
position requires a security clearance, 
the person must possess, or be able to 
obtain an appropriate security clear-
ance. 

VerDate Mar<15>2010 11:38 Aug 17, 2012 Jkt 226127 PO 00000 Frm 00576 Fmt 8010 Sfmt 8010 Q:\32\32V2.TXT ofr150 PsN: PC150


		Superintendent of Documents
	2012-09-27T00:53:22-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




